HRS ATTACHMENT 11/06/07

AGENDA ITEM #2


Position # 1 These are the new minimum qualifications for a position in Operations reporting to the Director, School Choice/Pupil Assignment Operations. 
	New Position
	x

	Upgrade of Existing Position
	

	Downgrade of Existing Position
	

	Modification of Existing Position
	

	Corresponding Position Reconciliation #
	


TECHNICAL MANAGER, MAGNET PROGRAMS
Minimum Requirements:
Education:
Bachelor’s Degree from an accredited college or university, preferred.
Certification:
None
Experience:
Three (3) years of responsible work experience in a high volume, busy work environment.  Requires experience working with diverse groups of people; ability to organize and retrieve materials and information; ability to make presentations to small and large groups; and, skills in basic word processing and spreadsheet development.
Salary Range: 
[$36,285 - $66,191]
Explanation:  The District has been awarded $10.9 million through the Magnet Schools Assistance Program for the 2007-2010 funding cycle.  There are 10 schools in the grant which will have new or revised magnet programs.  This position is necessary for the successful implementation of this grant and is funded by the grant.
Position #2 These are the new minimum qualifications for a position in Operations reporting to the Director, Transportation. 
	New Position
	

	Upgrade of Existing Position
	

	Downgrade of Existing Position
	

	Modification of Existing Position
	x

	Corresponding Position Reconciliation #
	98


SUPERVISOR, TRANSPORTATION
Minimum Requirements:
Education:
Bachelor’s Degree from an accredited college or university, Master’s Degree preferred.
Certification:
Florida Department of Education  None
Experience:
Five (5) years experience and training in public school administration and/or school transportation.
Salary Range: 
[$49,111 - $89,528]
Explanation: 

Deleting Florida Department of Education certification requirements will increase the number of applicants who might be otherwise qualified with transportation experience, but who do not hold certification.
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