STATEMENT REGARDING NONDISCRIMINATION and HARASSMENT POLICIES

Duval County Public Schools (DCPS) believes that education should be provided in an atmosphere where differences are
understood and appreciated, and where all persons are treated fairly and with respect - free from discrimination,
harassment and threats of violence or abuse. In addition, intimidation, threats, coercion or retaliation are strictly prohibited
against anyone who asserts a right protected by civil rights laws (i.e., files a complaint). Anyone who believes s/he has
been intimidated or retaliated against as a result of filing a complaint or being involved in any way with an investigation
conducted by the District’s Office of Equity and Inclusion can file a complaint with that office.

DCPS has policies and procedures in place to protect its employees, students and anyone associated with the District
from discrimination, harassment, sexual harassment or retaliation. It prohibits discrimination based upon race, color,
gender, age, religion, marital status, disability, sexual orientation, political or religious beliefs, national or ethnic origin, and
veteran status. The full civil rights School Board policies will be posted on its website at www.duvalschools.org and can
be found in CHAPTER 10.0 - Anti-Discrimination and Harassment of the manual.

PROHIBITING DISCRIMINATION AND HARASSMENT 10.10

l. Discrimination

A. No person shall, on the basis of a person’s actual or perceived identity with regard to race, color, religion,
gender, age, marital status, disability, sexual orientation, political or religious beliefs, national or ethnic
origin, veteran status, or any other distinguishing physical or personality characteristics, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any education program
or activity or in any employment conditions or practices conducted by this School District, except as
provided by law.

B. The School Board shall admit students to District schools, programs and classes without regard to a
student’s actual or perceived identity with regard to race, color, religion, gender, age, marital status,
disability, sexual orientation, political or religious beliefs, national or ethnic origin, veteran status, or any
other distinguishing physical or personality characteristics.

Il. Sexual Harassment or Other Forms of Harassment Prohibited by Law
A. The School Board forbids sexual harassment, or any other form of illegal harassment, of any employee,
student, volunteer or visitor. The Board will not tolerate sexual harassment, or any other form of illegal
harassment by any of its employees, students, volunteers or agents.
B. The prohibition against discrimination including sexual and other forms of illegal harassment shall also
apply to non-employee volunteers who work subject to the control of school authorities, and to all vendors
or service providers who have access to School Board facilities.

Iv. Other Forms of Prohibited Harassment

A. lllegal harassment on the basis of any other characteristic protected by state or federal law is strictly
prohibited. This includes verbal or physical conduct that denigrates or shows hostility or aversion toward
an individual because of his/her actual or perceived identity with regard to race, color, religion, gender,
age, marital status, disability, sexual orientation, political or religious beliefs, national or ethnic origin,
veteran status, any other distinguishing physical or personality characteristics, or any other characteristic
protected by law.

B. Bullying - bullying and harassment based on a student’s actual or perceived identity with regard to race,
color, national origin, gender, disability, sexual orientation, religion, or any other distinguishing
characteristics that may be defined by federal, state or local law. [NOTE: The manual addresses this
prohibition more fully in Chapter 10.11 - Anti-Bully Policy].

V. Retaliation Prohibited
Any act of retaliation against an individual who files a complaint alleging a violation of the District's anti-
discrimination policy and/or sexual or illegal harassment policy or who participates in the investigation of a
discrimination complaint is prohibited.

OUA[ Iy EDLJCATIDN FOR AI L
THE KEY T JACKSOMNVILLE'S FUTURI



http://www.educationcentral.org/�

Statement Regarding Non-discrimination and Harassment Policies Page 2

| have read and understand the foregoing information regarding DCPS’ policies regarding discrimination, harassment,
sexual harassment and retaliation. | agree to abide by these policies and conduct myself accordingly. | further
understand that if, after an investigation conducted by the Office of Equity and Inclusion, or other designated person/office,
it is found that | have violated these policies; | may be subject to discipline under DCPS’ Progressive Discipline Policy,
including suspension without pay and/or termination.

| further acknowledge and understand that, if | am an employee hired by DCPS prior to December 31, 2008, | am required
to complete two online courses entitled “Valuing Diversity” and “Sexual Harassment.” | understand that both courses are
to be completed by June 1, 2009.

Name (Printed) Signature

Personnel Number Date

You may contact the Office of Equity and Inclusion at 390-2181 if you have any questions or require further clarification
about these policies, or the types of speech and conduct that may constitute discrimination and/or harassment.

Please contact Professional Development at 348-7807 in the Team Center, adjacent to the Schultz Center for Teaching
and Leadership, for guidance with regard to accessing the online courses referenced above.

QUALl [ EDLICE.,‘I'IDH FOR &LL
THE KEY TO JACKSOMNWVILLE'S FUTURE



