
Summary of 2009-2010 Employee Contributions
Medical and Prescription Drug Benefits are available to benefit eligible full-time employees under the 
Duval County School Board Health Plan. The plan provides comprehensive health insurance as more 
fully described in the plan benefit reference guide. The bi-weekly contribution rates listed below are 
applicable based on your Bargaining Unit or Non-Bargaining Group.

DCPS Blue A Rates
DCPS Blue A Rates apply to employees 

represented by the following Bargaining Unit and Non-Bargaining Group:
Administrators, Maintenance Employees, and Exempt Employees

Coverage Tier Levels Employee 20-Pay Employee 24-Pay
Employee Only $0.00 $0.00

Employee + Spouse $196.48 $163.73

Employee + Child(ren) $143.38 $119.48

Employee + Family $377.63 $314.69

Medical FSA/myFBMC CardSM $500-Individual or $800-Dep/Family

The final rates for the 09-10 Plan Year are subject to the approval of Duval County Public 
School’s Insurance Committee. Notification will be distributed if there are any modifications 
to these rates.

DCPS Blue C Rates
DCPS Blue C Rates apply to employees 

represented by the following Bargaining Unit:  
Teachers, Paraprofessionals, UOPD, AFSCME, Supervisors, and LIUNA

Coverage Tier Levels Employee 20-Pay Employee 24-Pay
Employee Only $0.00 $0.00

Employee + Spouse $204.72 $170.60

Employee + Child(ren) $149.50 $124.58

Employee + Family $393.13 $327.61

Medical FSA/myFBMC CardSM $450-Individual or $750-Dep/Family

The final rates for the 09-10 Plan Year are subject to the approval of Duval County Public 
School’s Insurance Committee. Notification will be distributed if there are any modifications 
to these rates.

This is a Medical Benefits Rate Summary and not a contract. All benefit rates are subject to the provisions 
and exclusions of the master contract. 
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